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Abstract
The objectives of this research were: (1) to study strategic leadership of school administrators in
Thammaraksamphan school cluster under Lopburi Primary Educational services Area Office 2; and (2) to
compare teachers' evaluations on strategic leadership of administrators in Thammaraksamphan school
cluster under Lopburi Primary Educational services Area Office 2, classified by education levels and

teaching experiences.
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Research methodology was a survey research. The population included 103 teachers of schools
administrators in Thammaraksamphan school cluster under Lopburi Primary Educational services Area
Office 2. The sample was obtained via stratified random sampling technique, comprised of 86 teachers
of schools in administrators in Thammaraksamphan school cluster under Lopburi Primary Educational
services Area Office 2. The instrument used for data collection was a 5-point rating scale questionnaire.
The statistics used for data analysis were frequency, percentage, mean, Standard Deviation, and t-test.

The results of this research were found that: (1) strategic leadership of school administrators in
Thammaraksamphan school cluster Lopburi Primary Educational services Area Office 2 in overall were at
high level; and (2) compare teachers with different education levels and teaching experiences had no
different evaluations on strategic leadership of school administrators in Thammaraksamphan school

cluster under Lopburi Primary Educational services Area Office 2, in overall and all aspects.

Keywords: Strategic Leadership, School Administrators, Thammaraksumphan School, Lopburi

Primary Educational services Area Office 2
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